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COA Representatives at the Regional Advocacy Training in Nairobi. Source Restless 

Development 

https://www.myfyouthforce.org/
https://www.myfyouthforce.org/
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Rights Holders leading the No Visa No Voice Campaign at the AIDS 2022 Conference in 

Montreal-Photo credits Restless Development 

 
                                                                          Instagram page by FCAM
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Intermediate outcome one: Strengthened CSOs are inclusive 
of or led by young women from four rightsholder groups, 
and work together in a CoA to defend and promote their 
SRH-R. 
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:

Coaching and mentorship:

“I am no longer who I was when I joined the We 
Lead Project as a COAF. I have gained so many 
leadership skills and have more confidence now to 
lead the Mozambique COA (Aldovanda Theodosio 
Djive, Mozambique COAF). 

The 1:1 call with Restless Development helped to make me think 
about my leadership goals and how to be the best leader for my 
COA. My 1:1s helped me appreciate my efforts and made me feel 
part of a team that cares about me as an individual and as an 
employee. Verbalizing and writing my work and challenges point by 
point was very cathartic as it reduced heavy negative emotions 
down to a few words that characterized a challenge that is 
definitely going to be resolved. The process made mountains feel 
like simple hills.”  (Nour Nahhas, Lebanon CoAF) 

“After this training, I need to step out as 
leader, become very democratic but also 
become directive where required, for 
example setting timelines for the planning 
process. “I have become more confident 
in my work as a young leader. I have been 
able to share my fears, experience and 
also learn best practices in 
communication and problem solving” 
(Fisayo, Nigeria COAF)  

“I really would like the COA in 
Guatemala to remember me in 
a positive way. I will apply 
assertive communication in my 
role as a leader for this to 
happen”, COAF, Guatemala 
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“I learnt how I can effectively prepare to engage in 
decision making processes. I also managed to appreciate 
my strengths and take pride in the work I do as a young 
leader. This has influenced the power with which I engage 
different groups of stakeholders. Through the 
mentorship by Restless Development, I was introduced to 
other youth leadership spaces such as the Youth 
Collective leadership lab where I shared my ideas and 
knowledge widely with other rightsholders (Ruth Awori, 
Rightsholder in the Steering Committee). 
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Intermediate outcome 2: The general public increasingly 
acknowledges and supports young women’s SRH-R. 

Intermediate outcome 3: Health service providers are more 
aware of the SRH-R needs and situation of rightsholder 
groups, and increasingly provide accessible, comprehensive, 
high-quality, inclusive, and respectful SRH-R information and 
services. 

Comprehensive Sexuality Education:

Training of healthcare providers:

Intermediate outcome 4: Duty-bearers increasingly design, 
adopt and implement laws and policies that respect and 
protect the SRH-R of young women from right holder groups 

https://youtu.be/GYwsuqulJcw
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COAFs and Restless Development team during the Leadership Bootcamp in Uganda, 2022-Photo credits 

Restless Development 
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Shifting Power to young women 
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